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Message From the President

Fellow Employees:
Fall of the year has now arrived and 

I’m looking forward to the cool breeze 
in the air. Many times, when the wind 
blows, it represents a time of change and 
sometimes the wind blows as the result 
of a storm. This applies to the weather, to 
business, and to life in general. Whatever 
the case, when the stormy winds blow, 
it’s good to have a shelter with a sure 
foundation.

We are in the business of providing 
products and services used to create solid 
foundations throughout the communities 
we serve. We are also in the business of 
providing a safe place for our employees 
to work and prosper. To be successful, we 
must continue to build our company on 
foundational principles that can endure 
the winds of change that are currently 
blowing very hard. With the pandemic, 
severe supply-chain issues, the constant 
strain on staffing and work scheduling, 
along with the pressures that our family 
of employees meet on a daily basis, I am 
very pleased to say that our company is 
standing strong and continuing to grow.

I want to thank each of you for the 
dedication and support you consistently 
provide to make SCM a great place to 
be. Please remain safe and ever mindful 
of our coworkers and customers and we 
will continue to be The Foundation of 
our Community!

Sincerely,

John Bryson
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New Hires 
July 2021 
Kevin Taylor, Mixer Driver, Kerr, 07/06/2021
Dionta Haynes, Plant Laborer, Precast Fletcher, 07/19/2021
Joshua Goldsberry, Mixer Driver, Biltmore, 07/19/2021 (Rehire)
Todd Gerrmann, Yard Worker, Kerr, 07/19/2021

August 2021
James Smith, Mixer Driver, Hendersonville, 08/09/2021
Cameron Bryant, Yard Worker, Kerr, 08/09/2021 (Rehire)
Brandon O’Brien, Mixer Driver, Pond Road, 08/16/2021
Juan Rodriguez-Barajas, Mixer Driver, Pond Road, 08/16/2021
Cornelius Miller, Plant Laborer, Precast Fletcher, 08/16/2021
Gary Collins, Plant Laborer, Precast Fletcher, 08/16/2021
LaRon Mills, Plant Laborer, Precast Fletcher, 08/17/2021
Russel Silver, Yard Worker, Waynesville, 08/17/2021
Robert Lopez, Mixer Driver, Pond Road, 08/23/2021

September 2021
Brett Douglas, Plant Laborer, Precast Fletcher, 09/07/2021
Hunter Lewis, Mixer Driver, Kerr, 09/07/2021
Ronald Baliles, Mixer Driver, Blairsville, GA, 09/07/2021 (Rehire)
Rico Jackson, Plant Laborer, Precast Fletcher, 09/20/2021
Aquarius Young, Plant Laborer, Precast Fletcher, 09/20/2021
Bruce Adams, Mixer Driver, Pond Road Plant, 09/27/2021 
Jeremy Smith, Plant Laborer, Precast Fletcher, 09/27/2021

The latest news, views, and announcements

BENEFITS OPEN ENROLLMENT
Open enrollment begins on November 1, 2021 and goes through 
November 19, 2021.  It’s time to review your benefit status so you 
are prepared to make any changes or updates during this time.
Great News, there will be NO change in the premiums for 2022



EMPLOYEE RECOGNITION

PROMOTIONS

EMPLOYEE SPOTLIGHT

Kerr Division
BERNICE ALLEN
Dump Truck Driver, Kerr, Hickory 
Plant
1. How long have you 
worked for SCM?
I’ve worked for Kerr 4 ½ years.
2. What do you do at 
SCM?

Dump truck driving.  I like doing this job because I get to 
meet different customers.  I’m not stuck in one spot.
3. What motivates you to wake up and go to 

work?
“I like what I do.  Actually, I love what I do.  It keeps me 
from being fat.”
4. What’s something most people don’t know 

about you?
I love to cook and I love to feed people.  I love for 
people to enjoy my cooking.  I’ve been married for 35 
years to my husband (Gary Allen).  He also works for 
Kerr in Dispatch.
5. What do you do for relaxation?
I watch hallmark movies.  I love to watch the hallmark 
channel.  I also love my home life (cooking, cleaning, 
and laundry).  That relaxes me.

Waynesville 
Division
DAVID HERMES
Mixer Driver
Bryson City
1. How long 
have you 
worked for 
SCM?

I’ve worked for SCM for 15 years.
2. What do you do at SCM?
I am a Mixer Driver at the Bryson City plant.
3. What motivates you to wake up and go to 

work?
I just like my job and what I’m doing.  I enjoy the 
challenge of getting into job sites.
4. What’s something most people don’t know 

about you?
I like going to church.  I’m a Christian.  I like to help in 
the ministry business.
5. What do you do for relaxation?
I like to camp with my wife (Kimberly) and daughter 
(Kyndall).  I have my own camper and I love to camp.  
On weekends we go to Gibson Cove in Hayesville, NC

Thank you to Desmond Alexander for his 
outstanding commitment to driving safely by staying 
alert and avoiding a collision on 09/14/2021.

CONGRATULATIONS

Rick Pons was promoted to Yard Worker / Assistant 
Plant Technician – Pond Road Plant.  Rick also 
received his NC DOT / ACI Certifications.

Chris Shelton was promoted to Yard Worker / 
Assistant Plant Technician – Weaverville Plant.

AN SCM PARTNER COMPANY

Fellow Employees,
On Monday morning August 23, 2021, Stevenson 

Weir / Southern, LLC, an SCM partner company, 
began in business supplying ready-mix to the greater 
Charlotte Metropolitan market. This merger company 
is the result of contributions made by each partner. 
SCM contributed its assets from our Eastern Ready-
Mix Region along with Charlotte Block while 
Stevenson Weir contributed their entire index of 
businesses from a third-generation family owned and 
operated company to include eight plant locations in 
NC and SC combined, along with a portable plant 
division that allows for jobsite operations on larger 
projects with high volume demand. Stevenson Weir/ 
Southern (SWS) will be managed by combining quality 
leadership from its partner companies with oversight 
and governance from an equal Board of Directors.

We hope to find occasions for each of you to 
get to know more about our new partners as soon 
as possible. We are very excited about this growth 
opportunity and its ability to help bolster our other 
SCM Regions and Kerr Concrete.

Sincerely,

John Bryson
President, SCM

John Bryson

EMPLOYEE ANOUNCEMENT



Central Region
REECIA MESSER
Credit Manager – SCM (Biltmore)
1. How long have you 
worked for SCM?
I’ve worked for SCM for 10 
years.
2. What do you do at SCM?
I am the credit manager at the 
Biltmore location.  I collect 

past due monies, send out uncollected COD reports to 
the plants and send out invoices.  “All things money 
related.”
3. What motivates you to wake up and go to 

work?
I enjoy the people I work with.  I take my job very 
seriously and enjoy my job.
4. What’s something most people don’t know 

about you?
I’m an open book.  I married my high school sweetheart 
(Mark) and we’ve been together 22 years and married 
13 years.
5. What do you do for relaxation?
I like to read and spend time with my family (Mark 
and Abby).  We go to the lake.  I like to craft and binge 
watch crime shows.  I also like to spend time with our 
cat (Belle).

EMPLOYEE SPOTLIGHT

Gateway Division
MATTHEW TAYLOR
Dispatcher, Blairsville, GA
1. How long have you 
worked for SCM?
I’ve worked for SCM for 5 
years.
2. What do you do at 
SCM?
I am a dispatcher and I do all 
the inventory for the Gateway 

Division.  “I’m a jack of all trades.  I do it all”.
3. What motivates you to wake up and go to 

work?
I like my job and I like the company I work for.  SCM 
really takes care of it’s employees.  I don’t think I 
could find a better job in the area than working for 
SCM and I’ve worked for a lot of companies.
4. What’s something most people don’t 

know about you?
I’m the seventh generation of the same family who 
lives on the same street.
5. What do you do for relaxation?
My wife (Misty) and I like to travel.  We’ve been to 
the carribean, mexico and out west.  We both have 
jeeps, so we like to go jeep riding on weekends in the 
mountains.



BIRTHDAYS

Wishing a Big Happy Birthday to the following employees who 
had birthdays in July through September 2021.  Check your mail 

for your birthday card.  Your Birthday gift is in the card!

Anthony Erwin ................... 07/02

Lance Queen ..................... 07/02

Rodney Walsh ................... 07/03

Randall Brinkley ................. 07/05

Kenneth James .................. 07/06

Brian Campbell .................. 07/10

James Gortney .................. 07/11

David Mann ....................... 07/14

Jeffrey Chaves ................... 07/17

Carter Devereaux .............. 07/17

Isaac Conner ..................... 07/18

Gordon Neal King .............. 07/18

Anthony Elliot ..................... 07/20

Jason Higgins .................... 07/20

Dennis Wilson  ................... 07/21

Michael Isom ..................... 07/22

Christopher Moore ............. 07/26

Joshua Ratzburg ............... 07/28

Christopher Owens ............ 07/29

Gary Crain ......................... 09/30

Jason Honeycutt ................ 07/30

Gary Allen .......................... 08/01

Robert Jenkins ................... 08/01

Kiplan Rathbone ................ 08/02

Skylar Dowdle .................... 08/03

James Rabe ...................... 08/03

Shawn Webb ..................... 08/03

Noah Graham .................... 08/05

Danny Payne ..................... 08/08

Jared Gibbs ....................... 08/13

Teryl Ponder ...................... 08/13

Melinda Kerr ...................... 08/14

Dakota Riley ...................... 08/15

Christina Anderson ............ 08/18

Timothy Wilhite .................. 08/18

Charles Joplin .................... 08/21

Kenneth Dyer ..................... 08/23

Martin Rosbrook ................ 08/24

Dawson Kleiner ................. 08/25

Roger Kerr ......................... 08/26

Ronald Rice ....................... 08/27

Carvin Hefner .................... 08/30

Richard Wilson .................. 09/01

Kevin Fender ..................... 09/03

Craig MacMichael .............. 09/03

Bill Price ............................. 09/04

Paul Grant ......................... 09/08

Benjamin Gunter ................ 09/09

Darren Helton .................... 09/09

David Hannah .................... 09/11

Michael Calloway ............... 09/12

William Hembree ............... 09/13

Thomas Nichols ................. 09/16

Charles Moore ................... 09/17

Clayton Powell ................... 09/18

Cameron Bryant ................ 09/19

James Cross ...................... 09/19

Douglas Hughes ................ 09/20

Kaleb Huskey .................... 09/23

Jeffrey Waldroup ................ 09/24

Robert Lopez ..................... 09/26

Danny Rice ........................ 09/27

Richard Chandler ............... 09/29

Todd Gerrmann .................. 09/29

Robert Schwab-Prunier ..... 09/29

Norman Dean Orr .............. 09/30

Terry Hertzog ..................... 09/30



HEALTH & WELLNESS

How to Plan 
for Health 
Care Costs in 
Retirement

As you near retirement, 
you’re probably 
anticipating all the things 
you’ll do with your time. 
But to fully enjoy this next 
phase of your life, you’ll 
need to get a firm grip on 
your finances – including 
planning for health care 
costs.

Many people’s greatest 
financial worry in 
retirement is the cost of 
health care, including long-
term care, Health care will 
likely be one of your largest expenses in retirement – we estimate about $10,000-$12,000 per year for a couple. 
Best way to prepare? Have a plan.

As you plan, knowing what to expect from Medicare once you turn 65 is key.
Here are your options:
Traditional Medicare – Traditional Medicare is offered through the federal government and includes Part 

A, which provides hospital coverage, and Part B, which covers doctor appointments. Part B charges a monthly 
premium, which, in 2021, is $148.50 for most people. Part A is generally premium free since you (or your spouse) 
likely paid Medicare taxes while working.   

There are some notable “gaps” in Medicare, so you can add additional “parts” offered through Medicare-
approved insurance companies.  These include:

• Part D covers prescription drugs for a modest premium or none, as well as out-of-pocket costs for the 
prescriptions, which would vary depending on your plan.    

• Medicare Supplement insurance (Medigap) has several different plan options and may cover items 
like copays, deductibles, and coinsurance (the percentage of health services you pay after you’ve reached your 
deductible). Medigap premiums vary by provider.

Medicare Advantage (Medicare Part C) - A Medicare Advantage plan includes Part A and Part B, and 
possibly Part D. You might pay a low monthly premium for Medicare Advantage or no premium, but you will have 
deductibles, copayments, and coinsurance.

Notably, you cannot have Part C and Medigap – you either have Traditional Medicare, Part D and Medigap or 
Medicare Advantage. So, it’s important to consider the plan offering the best combination of costs and coverage 
that meets your needs.   

Keep this in mind:  Neither Medicare nor Medicare Advantage will cover the highest-cost items of long-term 
care, such as an extended stay in a nursing home. You may want to explore private long-term care insurance.

Health care expenses during retirement can be a challenge – but by planning for them now, you can avoid 
unpleasant surprises and stay in control of your financial future.



35 Meadow Road
Asheville, NC 28803

SAFETY FIRST

Like and follow us on

You may also go to the
www.scmusa.com

website.

With the construction economy remaining strong, our 
plant employees and drivers have been pushed to keep 
up with the demands from our customers.  We need to 
remember to not lose sight of our safety responsibilities 
to ourselves and those around us during these busy 
times.  Safety awareness is critical, and we should 
remember to:
• Always wear our PPE including safety shoes, and 

hard hats, eye and ear protection and gloves when 
necessary.  Additionally, face shield, apron and 
gloves when handling caustic chemicals such as 
truck washing acid.

• Slip, trip and fall hazard awareness.
• Lockout/Tagout compliance.
• Confined space awareness.
• Ladder safety.
• Recognition of potential fall hazards.
• Continue to follow Covid 19 protocols that have 

been put out by our Human Resources Manager.  

This includes social distancing and mask wearing 
when you are in close contact with other people.

For drivers:
• Eliminate distracted driving including use of cell 

phone without a hands-free device.
• Speeding, especially while loaded.  Remember that 

company policy restricts a loaded mixer truck to a 
maximum of 55 mph.

• Make sure you follow the 360 Rule before operating 
your vehicle.

• Wear your seat belt, it is company policy and the 
law!

Remember that we must never be too busy or rushed to 
follow our safety program.  Please continue to protect 
yourselves and those around you.  Thank you.

a Jeff Lamm
Vice President-Safety and Environmental


